                                                                 

        A I B S N L E A; ORISSA CIRCLE. BHUBANESWAR.
            Resolutions submitted in AIC-KOLKATA.
1. Correction of JAO gradation /seniority  list:-
           JAOs who qualified in October-2002(supplementary) examination have mixed with those who qualified in Dec-2000 and a combined gradations list is published. Even those who failed /did not appear in Dec-2000 batch and qualified in 2002batch stood senior to those who passed in Dec-2000 batch. As per recruitment rule those who passed in a latter examination should be en block junior to those who qualified earlier. It is requested to take up with BSNL to correct the gradation list accordingly.
2.   DPC from JAO to AO: - CRs were called for 600 no. of vacancies a year back but only 189 were posted. The present vacancy is above 1000. CHQ should pressurize to fulfill the vacancy. 
3. A big group of JAOs few of them from Orissa in which Sri Kasinath Sahoo, branch secretary of Bhubaneswar branch is one of them, are being delayed the justice in getting three months seniority that BSNL made mistake initially. It has developed severe discontentment among them. Since the CO did not pay serious attention, our affected comrades have gone to CAT. The judgment is expected soon. CHQ is requested to implement the judgment once it comes.
4. It is demanded that DPC for promotion in all cadre be held regularly with a scheduled time each year.
5. It is strongly demanded that posts of PPS be created in field units as in corporate office. The post of AD PR, AD Welfare, AD legal and other nontechnical AD posts be allotted to PA/PS cadre so that their promotional avenue will be at par with other cadre.
6. The house resolves that a post of AGM - land & bldg be created in every circle for proper mntce & commercial exploitation of huge potential of L&B by proper planning.  Though GM (L&B) has been created considering the justification, it is not properly utilized for the purpose. The newly created post will also enhance the scope of promotion in civil wing comrades who are suffering from very slow promotion i.e. after 20years.
7. Retired executives be given option to avail either land line or mobile as post retirement benefit.
8. Regularization of Adhoc STS:- It is strongly demanded that all adhoc STS posts be regularized and further direct regular promotion be given instead of adhoc. It will curtail the wastage of time, manpower and cost in corporate office for holding frequent DPCs.
9. One time waiver of RSTC bill up to December-2008:  It has been demanded that the RSTC outstanding bills of executives before December-2008 be waived out as one time measure as bill was not issued nor the CUG facility was implemented in service Mobile. It was accepted by the then Director (F) during his Bhubaneswar visit-approached by our circle. The issue is pending with CO and it is strongly demanded to settle early.

10. It is resolved that it is better not to take up the ITS absorption issue as it is causing a lot of humiliation to all of us.
11. All India seniority list be followed for posting in hard tenure places instead of   circle seniority.

12.  Common recruitment rule be followed for PA/PS cadre both for field units and BSNL Corporate Office.
13. It is demanded that:  Revision of personal pay in IDA scale for adopting small family norms to BSNL absorbed/retired employees which is already available to DOT employees be sanctioned.
14.  It is demanded that medical allowances to the retired BSNL employees who have joined in other farms be stopped.

15. It is seen that the BSNLMRS is misused a lot and thus huge amount is spent in payment of outdoor & indoor treatment of BSNL employees. It is proposed to advise and demand the BSNL corporate office to introduce the mediclaim insurance scheme for BSNLMRS as in other organisations.
16.   TES GP-B SENIORITY ISSUE:  It is strongly demanded that the CHQ should take extra interest to solve the TES-B seniority issue for which there are more than 1000 court cases and Department has gone to Apex court. It is seen that the cases are not progressing seriously and thus judgment is delayed. In this connection it is requested that the CHQ should pressurize the CO to implement the spirit of affidavits that the BSNL has submitted in different courts in court cases.
   It is also proposed to have one AGS(L) in the CHQ  to take care of all legal issues effectively.
17.  Recommendation of 6th CPC for stagnating executives be implemented in BSNL w.e.f. 01.01.2007

18.  Strong demand be made for finalization of scale of pay for JTOs and JAOs and other similar cadre.
19.  The new TA/DA rates, Transport allowance, personal pay for PA/PS for higher speed be implemented as per 2nd PRC.
20.  It is demanded that the ACP scheme be implemented for JTO (C) for 1st up-gradation after 01.10.2004 up to 01.10.2006 as per recent order dtd 20.05.2010 as no cutoff date is fixed.

21.  Introduction of common HR Policy for executives: It is resolved that the CHQ should demand for a common HR policy for all cadres of BSNL like other PSUs. The HR wing be manned by qualified and competent professionals in that line only.

22.  Poor promotion scope in BSNL civil wing::  It is seen that a JTO© is not getting his 1st promotion even after 22years. It is demanded that some steps be taken to create more posts so that promotion becomes better.
23.   STS Officers who joined before getting lateral promotion are drawing less than the junior STS Officers who joined recently after their lateral promotion. It is requested to take up the case.

24. PAY SCALE OF SDE(C), (E), Arch.

The post of the then AE civil/Elec/Arch was restructured to SDE with a change of pay scale wef 1.3.02. Thus the 1st time bound promotion is being given after 4years from 1.3.02 ignoring the residency period from 1.10.2000 to 28.2.02. It has been demanded at least with notional benefit. CHQ has taken up the issue and it is requested to pressurize.
25.  Suggestions for economy measures:  Few suggestions are proposed to reduce the expenditure in BSNL. Viz: (i) Stop all cultural meet, TAC meet,. Sports meet till BSNL earns profit. (ii) Stop distribution of calendar to staff. (iii) Implement space and energy audit and utilize properly.  (iv) Norms in use of office vehicle be reviewed. (v) Procurement of store be strictly on requirement. (vi)Single window customer care (vii) Aggressive marketing. (viii) The following non territorial circles be merged to curtail expenditure on No. of higher officers. (A) ITPC,QA,NCES and T&D (B) Project and Task force 
(C) telecom factory and Telecom store.
26. It is proposed to exclude Presidents from CWC pool since special CLs are not sanctioned and expenditure is more in conducting the CWC.

27. It is felt that the Advisers are not helping the GS properly nor taking up responsibility of CHQ. Thus those portfolios be removed.

28. The CWC meet must be for two full days for deliberations and discussions. If open session is to be done then one more day be added.

29.  The post of AGS be elected by the comrades of particular cadre only for getting better personal for assisting the GS.

30.  A post of AGS Legal must be formed to take care of legal issues at CHQ.

                                                                             ( B. D. NATH )
                                                      Circle Secretary, AIBSNLEA; Odisha.
