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        A I B S N L E A; ORISSA CIRCLE. BHUBANESWAR.

  Resolutions adopted in Rourkela CEC held on dt.01.08.2010

  Resolutions:

A.      Concerns to the circle & branches :  ( K/A : CGMs)
1. The house decides that Sri.  Narayan  Dandpat will act as president & Com. H. K. Dash will act as ACS-F, both till next circle General body meeting. 
2. CS is to pursue the circle office to fulfill all the vacant post of all executive cadres by officiating. 
3. It is demanded that one vehicle be provided to the SDE (E) Berhampur for smooth mntce of the sub division.
4. It is demanded to sanction one E.E. (E) &(C) at BJ for smooth mntce as the area of the sub-Division is very vast: BJ,PHI,RAD,GAJ,KPT,MLK & NOW.
5. Vacant Qr. be allotted to retired executives under normal rent.

6. VPT be given high priority as it in earning USO fund.

7. The halted officiating promotion in STS be expedited.
8. The looking-after posting in DE posts under ETP is to be opposed.
9.  Up gradation from E3 to E4 in respect of senior SDE have been delayed                                            more than a year in ETP.  As per BSNL guideline every year it should be completed in the m/o October. CS is to take up the case.
10.  All the vacant posts in finance wing of all the SSAs be filled up early.
11. Post of SDE-HRD, WLL& BB are laying vacant since long in BLS TD. It is demanded to fulfill early as it is hampering the service remarkably.
12. The CDR implementation in Orissa is not up to standard. The system support by the TCS is very poor. It causes loss of customers as well as revenue. It is demanded that CS will take up the case with CGMT.
13. It is demanded that medical allowances to the retired BSNL employees who have joined in other farms be totally stopped.
14. Non acceptance of deferred option case of executives: The cases of executives who have opted for deferred option as per presidential order are not being allowed by the CCA-Orissa at the time of retirement for calculation of pension. It violates the order of DOT. It is demanded to take up the issue with the CCA and CHQ since the EK CAT has given the judgment favorably.
15. LICE for post of PA in Orissa circle:- One LICE was conducted for 25% Quota in Orissa circle.  6 candidates qualified in written exam, but could not qualify in skill test that was not conducted properly. It is demanded to hold the skill test properly. Some relaxation may be given so that posts can be filled up.
16. Inordinate delay is seen in declaring time bound promotion. As per BSNL guide line it should be completed by November every year. It is demanded to make it regular.
17. Harassment by GM (F)  CO BN:---
The house demands to take up the issue with the CGMT as the GM (F) is acting anti staff mentality.

(i) Not forwarding any representation to corporate office. 
(ii) Not giving officiating promotion in time. 
(iii)  Issuing irregular transfer orders very frequently through out the year.

(iv) Not inviting options to get posted in data center/hard places.
18. The house demands that the expenditure in HSD for vehicle and E/A is too high. It is reported that the power failure register in some remote stations are not maintained properly to verify the running hour of E/A. It is proposed to apply more strictures such as adopting common pool usage of vehicle up to DGM, auditing of HSD consumption in E/As etc.

19.  It is a matter of serious concern that if any product of BSNL is found of high demand, the same is not available for the applicant so that customer shifts to other service providers. As for example CDMA sets and BB modems are now not available in Koraput SSA. 3G data card was also of high demand few months back but BSNL could not provide. Now also 3G data card is not available in Cuttack SSA and others. CS is to take up with CGMT-Orissa.

20.  The stores procured centrally by BSNL electrical wing supplied to units are found of very low grade and that too gets damaged due to long period dumping. More over the warranty period of AC and others gets exhausted. CS is requested to take up with CGMT-OR and CE(E) BN.

                                                                                     ( B. D. NATH )

                                                                            CS AIBSNLEA, ORISSA.

        A I B SNLEA; ORISSA CIRCLE. BHUBANESWAR.

  Resolutions adopted in Rourkela CEC held on dt.01.08.2010

   Concerns to the CHQ:-
A.   LIST OF LONG PENDING RESOLUTIONS::

1. A big group of JAOs few of them from Orissa in which Sri Kasinath Sahoo, branch secretary of Bhubaneswar branch is one of them, are being delayed the justice in getting three months seniority that BSNL made mistake initially. It has developed severe discontentment among them. Com. GS is requested to pay serious attention for the same.

2. Correction of JAO gradation /seniority  list:-
           JAOs who qualified in October-2002(supplementary) examination have mixed with those who qualified in Dec-2000 examination and a combined gradations list is published. Even those who failed /did not appear in Dec-2000 batch and qualified in 2002batch stood senior to those who passed in Dec-2000 batch. As per recruitment rule those who passed in a latter examination should be enblock junior to those who qualified earlier. It is requested to demand for correct gradation list accordingly.

3. It is demanded that regular DPC  for promotion to the cadre of AO may be held immediately to fill up all the  vacancies that is over due
4. It is strongly demanded that posts of PPS be created in field units as in corporate office.

5. The house resolves that a post of AGM - land & bldg be created in every circle for proper mntce & commercial exploitation of huge potential of L&B by proper planning.  Though GM (L&B) has been created considering the justification, it is not properly utilized for the purpose. The newly created post will also enhance the scope of promotion in civil wing comrades who are suffering from very slow promotion i.e. after 20years.
6. Retired executives be given option to avail either land line or mobile as post retired beneficial. 
7. Regularization of Adhoc STS:- It is strongly demanded that all adhoc STS posts be regularized and further direct regular promotion be given instead of adhoc. It will curtail the wastage of time, manpower and cost in corporate office for holding frequent DPCs.
8. One time waiver of RSTC bill up to December-2008: It has been demanded that the RSTC outstanding bills of executives before December-2008 be waived out as one time measure. It was accepted by the then Director finance during his Bhubaneswar visit-approached by our circle. The issue is pending with CO and it is strongly demanded to settle early.

9. Norms for creation of post of PA, PS & syllabus for LICE be settled.
It is demanded that the Post of AD welfare, PR be diverted to PA/PS cadres.
10.  It is resolved that it is better not to take up the ITS absorption issue as it is causing a lot of humiliation to all of us.
11. All India seniority list be followed for posting in hard tenure places instead of   circle seniority.

12.  Common recruitment rule be followed for PA/PS cadre both for field units and BSNL Corporate Office.
13. It is demanded that:  Revision of personal pay in IDA scale for adopting small family norms to BSNL absorbed/retired employees which is already available to DOT employees be sanctioned.
B:    RESOLUTIONS TAKEN ANEW::
14.  It is demanded that medical allowances to the retired BSNL employees who have joined in other farms be stopped.

15. It is seen that the BSNLMRS is misused a lot and thus huge amount is spent in payment of outdoor & indoor treatment of BSNL employees. It is proposed to advise and demand the BSNL corporate office to introduce the mediclaim insurance scheme for BSNLMRS as in other big units.
16.   TES GP-B:: SENIORITY ISSUE:  It is strongly demanded that the CHQ should take extra interest to solve the TES-B seniority issue for which there are more than 1000 court cases and Department has gone to Apex court. The CHQ Advisers be entrusted the job of court cases or else a legal cell be opened with direct control of the GS so that cases opened by the CHQ or BSNL in Principal CAT or Apex court be taken care of sincerely.
17.   DPC in all the cadres be held regularly fixed in a year.

18.  Recommendation of 6th CPC for stagnating executives be implemented in BSNL w.e.f. 01.01.2007

19.  Strong demand be made for finalization of scale of pay for JTOs and JAOs and other similar cadre.

20.   It has been demanded that the TAC be stopped as it is incurring high expenditure. If it is not possible then demand should be placed for limiting the expenditure.

21.  The new TA/DA rates, Transport allowance, personal pay for PA/PS for higher speed be enhanced as per 2nd PRC.

22.  It is demanded that the ACP scheme be implemented for JTO (C) for 1st up-gradation after 01.10.2004 up to 01.10.2006 as per recent order dtd 20.05.2010 as no cutoff date is fixed.

23.  Introduction of common HR Policy for executives: It is resolved that the CHQ should demand for a common HR policy for all cadres of BSNL like other PSUs. The HR wing be manned by qualified and competent professionals in that line only.

24.  Poor promotion scope in BSNL civil wing:: It is seen that a JTO© is not getting his 1st promotion even after 22years. This is because the BSNL© is not posting SDEs for all the sanctioned post numbering 1383 as per RR-2002. Current working strength is 964 only. The house demands that the CHQ should seriously demand the BSNL(C) for fulfilling up of all the 1383 posts of SDE(C)  so that the promotional avenue will be better and practically there will be no financial burden on the BSNL.

25.  It is demanded that the revised pay scale for AD(OL) be implemented by BSNL.

26.   STS Officers who joined before getting lateral promotion are drawing less than the junior STS Officers who joined recently after their lateral promotion. It is requested to take up the case.

                                                                             ( B. D. NATH )
                                                      Circle Secretary,  AIBSNLEA; Odisha.
